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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Monica Lin, APSCA membership number: CSCA 21704274.

Name of team auditor: Eric Yu, APSCA membership number: CSCA 21704528.

Observers, interpreters, trainees: Nil

Monitoring partner name (audit company): LRQA/ELEVATE.

Monitoring schedule details: The audit was planned for 1 auditor x 1.5 days and 1 auditor x 2 days. The full audit (Semi
Announced) was conducted on January 14-15, 2026.

Business partner information: Shaoneng Group Luzhou Eco (Xinfeng)Technology Co., Ltd. is located at NO.18 Xinma
Avenue, Industrial Park, Matou Town, Xinfeng County, Shaoguan, Guangdong, China based on the business license. The
factory address is the same with BSCI platform and BL and actual production site. The factory's local name is “§BgEE 4
A CFE 2 RHEHTRA 1 (91440233MA4X0EHOOF)”. The factory was established in 2017.

Audited location information: In view of the factory, the building area is around 104147 square meters. The factory
occupied two blocks of 2-storey production buildings, one block of 3-storey warehouse building, four blocks of 1-storey
warehouse buildings, one block of 4-storey office building and one 12-storey dormitory building and the canteen and
kitchen is on the 1F of the dormitory building.

Main Products: Disposable tableware.
Production Processes: Pulping, Molding, Trimming, Disinfecting, Inspection and Packaging

Operating shifts and hours: Attendance records from December 2024 to audit day and payroll records from December
2024 to November 2025 were reviewed in this audit. By cross check those records, production records and interview with
the management, workers and worker representative, the regular working time was 8 hours per day and 5 days per week;
the non-production employees from 8:00 to 17:30 with 1.5 hours lunch break from 12:00 to 13:30, and the production
employees works two shifts, the first shift was from 8:00 to 20:00, the second shift was from 20:00 to 8:00; 2 hours
overtime was in each shift. They always rested on Sundays and public holidays.

Time recording system: Factory used the facial recognition attendance system for time recording.

Salary payment details: All employees’ wages were calculated by hourly rate, the lowest hourly wage was RMB 15.8 per
hour which was more than the local legal minimum payment requirement (RMB 1750 per month and RMB 10.06 per hour
since March 1, 2025 and RMB 1620 per month and RMB 9.31 per hour before March 2025.); for overtime wages, 150%
and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively, no
overtime was arranged on public holidays. Employees are paid by bank transfer around the 15th of the following month.
Auditor has reviewed the social insurance records for recent 6 months, as per record for the latest month December 2025,
545 out of 697 eligible employees had participated in pension insurance, unemployment insurance, occupational injury
insurance and medical insurance (including child -bearing insurance). Factory also provide the commercial insurance to
300 workers with the valid period from April 11, 2025 to April 10, 2026.

Worker number information: Based on the audit booking, there are total 788 employees in the factory, including 457 male
employees and 331 female employees currently working in the factory. No children or young workers worked in the
factory, and the youngest employee was 19 years old. There were 737 production employees and 51 non-production
employees.

Good practices: Factory calculated the living wage.

Worker organization details: There was one Trade Union available in the factory, and there were 8 worker’s
representatives selected by workers.

Circumstances: The factory management and workers were positive for this audit, auditor well communicated all non-
compliances and good practice to factory already, finally factory signed the onsite CAP, and auditor left factory.
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Summary of findings: The performance areas which needed improvement were as follows: PA1, PA2, PA3, PA5, PAG,
PAT7.

Living wage calculation: This audit was used Anker Methodology to collect factory’s living wage data. Factory calculated
the living wage by themselves, and auditor accepted it.

Remarks: All production employees had night shift production. The night shift working hours were from 20:00 to 8:00. The
audit covered night shift operations started from 20:00-22:00. The night shift area tour for the whole section started at
20:00 and ended at 21:00 (1 hour). All night shift workers were interviewed. Relevant document review, night shift tour was
conducted during this audit. No health and safety concerns were found in the night shift area.

Remark: The audit started at 09:30 and ended at 22:00 on January 14, 2026 and continued at 09:30 and ended at 15:10
on January 15, 2026.

MONITORING ID: 25-0370889 | Monitoring summary report for SHAONENG GROUP LUZHOU
ECO(XINFENG)TECHNOLOGY CO.,LTD. — 4/11



SITE DETAILS

Site Site amfori ID
SHAONENG GROUP LUZHOU 156-041585-001
ECO (XINFENG) TECHNOLOGY

CO.,LTD.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 788 Workers
Legal minimum wage in local currency 1,750 Monthly
Lowest wage paid for regular work at the site 2,750 Monthly
Calculated living wage in local currency 2,371 Monthly
Total sample 25 Workers

Other Metrics

Male workers 457 Workers
Female workers 331 Workers
Non-binary workers 0 Workers
Permanent workers - Male 457 Workers
Permanent workers - Female 331 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 4 Workers
Management - Female 4 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 400 Workers
Workers with night shift - Female 337 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 42 Workers
Domestic migrant workers - Female 21 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 457 Workers
Workers hired directly - Female 331 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 14 Workers
Sample - Female 11 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: SHAONENG GROUP LUZHOU ECO (XINFENG) TECHNOLOGY CO.,LTD. | Site amfori ID:

156-041585-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on management interview, documents
review, worker interview and factory tour, the main
auditee partially respected this principle because
the main auditee had set some management
procedure to implement the BSCI Code of Conduct,
but not all policies were properly conducted. For
example, some non-compliance were noted in PA1,
PA2, PA3, PA5, PAB, PA7. (In accordance with
amfori BSCI Code of Conduct)

REEEEDH T . XHFE . AT HEMIRE

i . ERERZEIRE S . T &8s T e
K, B 37T RRBSCHT AEN B A EIEH
E . B EETE H AR A I - AT 72
PA1, PA2, PA3, PA5, PA6, PA7ATIEI A HhE - (4R
Eamfori BSCI{T AN

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on management interview, documents
review and worker interview, the main auditee
partially respected this principle because the
auditee had established workforce capacity
procedure and assessment record kept, but finding
on 6.2 reflected workforce planning was not
effective. (In accordance with amfori BSCI Code of
Conduct)

PA 2: Workers Involvement and Protection

RIEEIEENTE . SHFR . AT , FERE
ZidiES L I SoEF T ImER . I FEr
4 FRENHERERFRS TR L BEES
PAG. 2L B A D HRIFAH AR R A - CRfEam
fori BSCIT 1M

Site: SHAONENG GROUP LUZHOU ECO (XINFENG) TECHNOLOGY CO.,LTD. | Site amfori ID:

156-041585-001

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Based on management and worker interview and

RIEEREMA T SR L MR RE
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Finding

document review, the main auditee partially
respected this principle because though the factory
has provided regular training for workers, 2 out of
25 interviewed workers did not know the detail of
amfori BSCI Code of Conduct. (In accordance with
amfori BSCI Code of Conduct)

Higd , I SFoEF T IWIRER . RELI AE
BRI BR25AWMUA T hHI2E A FE
amfori BSCHT AERIAIAE - (1R #Bamfori BSCI
Code of Conduct)

PA 3: The Rights of Freedom of Association and Collective Bargaining
Site: SHAONENG GROUP LUZHOU ECO (XINFENG) TECHNOLOGY CO.,LTD. | Site amfori ID:

156-041585-001

Question: 3.1 Is there satisfactory evidence that the auditee respects the right of workers to form unions -
or to refrain from doing so- without distinction whatsoever and irrespective of gender in a free and

democratic way?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, management / worker
interview, the auditee partially respects this
principle, because eight worker representatives
were elected by the workers in the factory in March
2025. However, individual interviewed worker did
not know who the worker representative was. (In
accordance with amfori BSCI Code of Conduct)

PA 5: Fair Remuneration

WIE SR BERHHNATHY . T 35
BT T MIRE R , FEAH T #E202553 AFHR A
Tir# T 8EATHE . BTN AT AERE
ATMERE- ARBamfori BSCHT AN 2

Site: SHAONENG GROUP LUZHOU ECO (XINFENG) TECHNOLOGY CO.,LTD. | Site amfori ID:

156-041585-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

Based on management and worker interview, and
document review, the main auditee did not respect
this principle because a total of 697

employees & total 788 employees, 85 employees
reach retired age and 6 new employees 1 were
eligible to receive five types of social insurances in
December 2025 according to the law. However,
only 545 employees (78.2%) were enrolled in
pension insurance, unemployment insurance,
occupational injury insurance and medical
insurance (including child -bearing insurance).
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Finding

Besides, the factory has provided commercial
accident injury insurance for 300 employees from
April 11, 2025 to April 10, 2026. Other employees
didn't want to join the social insurance by their own
accord, because they would not like to pay for it. (In
accordance with Social Insurance Act of the
People's Republic of China, article 2 & article 4)

PA 6: Decent Working Hours
Site: SHAONENG GROUP LUZHOU ECO (XINFENG) TECHNOLOGY CO.,LTD.
156-041585-001

| Site amfori ID:

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on management and worker interview, and
document review, the main auditee did not respect
this principle because the monthly overtime hours
of 25 out of 25 randomly selected workers
exceeded 36 hours in November 2025 with the
highest of 90 hours; 25 out of 25 exceeded 36
hours in August 2025 with the highest of 92 hours;
5 out of 5 exceeded 36 hours in April 2025 with the
highest of 82 hours. . In accordance with the
People’s Republic of China Labor Law article 41

PA 7: Occupational Health and Safety

Site: SHAONENG GROUP LUZHOU ECO (XINFENG) TECHNOLOGY CO.,LTD.

156-041585-001

WIEEEEMNR TN - HER . e
2 . I A ETIIRE R, TEMETIMEAI 2585 T
AL H254 T AR BAnUIe(E)#E20255 11 B8iT
36/ L FReiEE] 90T s 7E20255-8 B , F/lifk
EIAN25% T A dhA 254 T A AhngEet a8t 364/
At , B 5392/ \AT; FE2025F4 F . MIL?EHEE‘J%
BT AH25% T A AANEte (a8 36/ AT ,
rEI82y Bfe CARIE 4 Dlﬂ'f#é)\ﬁéiﬁn%ih% be %
41%F

| Site amfori ID:

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH

Finding

Based on management and worker interview,

factory tour and document review, the main auditee

partially respected this principle because the
factory had established complete management
system on health and safety, included the identify
and awareness of related legal regulation, health
and safety check, training and etc. But H&S issues
were identified due to management negligence. (In

LOCAL LANGUAGE

RIBEEEMRTH - FRERMIEER . &
iRzt . I 8o 7T IR ER, I 2
BUTENERTZLEEAR . OEAXENR

BSTH . BREZ2RE . HIF . BRAT &2
B2 . SRR EEREEENAFE- (RfEamfori
BSCI Code of Conduct)
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Finding

accordance with amfori BSCI Code of Conduct)

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on site tour, management interview and
workers interview, the main auditee partially
respected this principle because the factory had
provided personal protective equipment such as
earplugs to its workers who contacted with noise in
high level during the work, however, 5% workers in
molding sections with high noise level did not wear
the provided earplugs during working. (In
accordance with Law of the People’s Republic of
China on Work Safety article 45)
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